
 

Hunger, Humility and Happiness 

St Peter’s Behaviour Policy 

St Peter’s School aims to provide a school environment that is safe and stimulating for the children 

in our care. In order to ensure that this is so, we have introduced a policy with set procedures to 

create a calm, secure and happy working environment for all. 

We have a code of conduct that sets out, in general terms, how we expect our pupils to behave in 

school and on visits. The code of conduct is agreed with the children at the beginning of each 

school year and periodically throughout the year. All pupils are expected to behave according to 

the guidelines set out in the code.  

Aims.  

To develop a Behaviour Policy supported and followed by the whole school community- children, 

parents, teachers, midday supervisors and Governors- based on a sense of community and shared 

values.  

To foster a caring, family atmosphere, in which teaching and learning can take place in a safe and 

happy environment. 

To teach moral values and attitudes as well as knowledge and skills. (This will promote responsible 

behaviour, self-discipline, self-respect and respect for other people and property). 

To reinforce good behaviour, by providing a range of rewards for children of all ages and abilities, 

rather than simply punish bad behaviour. 

To make clear distinction between minor misdemeanours and serious misbehaviour and the 

sanctions that will follow misbehaviour. 

Code of Conduct.  

 

 All members of the School community should respect one another. 



 All children should acknowledge the authority of, and respect, their teachers and other 

adults. 

 All children should respect their own and other people’s property and take care of books 

and equipment. 

 St Peter’s expects children to be well behaved, well mannered and attentive. 

 Children should walk (not run) within the school.  

 If a child has a grievance against another child, it should be reported to a member of staff, 

who will take appropriate action. 

 Physical violence is not acceptable, neither is retaliation. This behaviour will be treated very 

seriously and may lead to exclusion. 

 Foul or abusive language should never be used. 

 Children are expected to be punctual. 

 Children should not bring sharp or dangerous instruments to school. 

 Children should wear the correct school uniform; jewellery (except for stud earrings and a 

watch, which should be removed for P.E.) and trainers should not be worn.  

 Mobile Phones to be handed in to the class teacher at the start of the day and will be 

given back before children leave at the end of the day.  

 

Within the Classroom. 

The children must listen attentively to the teacher and each other. 

The children must follow instructions to the best of their ability. 

The children are expected to arrive at school on time and to be in class at the start of lessons.  

The children are expected to arrive at school with whatever is needed for the day (e.g. P.E. kits) 

and to bring to class whatever is needed for the lesson. 

Each class will have its rules, alongside the whole school’s ‘Golden rules’ (see incentives) to 

promote good behaviour and a positive working environment.  

 

On the playground.  

Once out on the playground children are expected to stay outside, unless permission is given by 

the supervising adult. (children will be issued with a pass for this purpose)  

The car park is out of bounds and children must not play in this area. Weather permitting children 

may play on grassed areas. KS2 children will take turns using the court for ball games. Outdoor 

toys and games may not be brought into school, including balls. When the bell goes children are 

expected to line up promptly and sensibly, wait quietly for their teacher to arrive and then walk 

into school. 

Wet Playtimes.  

It is the responsibility of the teacher on duty to decide whether it will be indoor playtime and to 

notify members of staff of the decision. Year 6 prefects will be assigned to each class to play with 

the children and encourage sensible behaviour.  



Before School  

The teacher on duty will be on the playground at 8.45 a.m. If it is a wet morning, the teacher on 

duty will bring the children in to the school hall. Each class teacher will collect their class from the 

hall when the bell sounds for the start of school. 

Dining Hall 

Children must walk at all times and remain seated, when eating. If help is needed, putting a hand 

up will let lunchtime staff know. Children are expected to talk quietly, no shouting and to use 

good table manners. 

On a Wednesday Lunchtime children in key stage two will be rewarded for good behaviour, by 

being invited to attend the Finer Diner. This is a table, which is especially laid and presented.  

This code of conduct has been formulated with the safety and well being of the children in mind, 

and to enable the school to function efficiently as a place of learning. 

Lunchtime Supervision.  

At lunchtime, supervision is by a supervisor and a team of mid-day assistants. The supervisor and 

assistants should maintain order.  

Serious misbehaviour or repeated disobedience at lunchtime will be brought to the attention of 

the Head teacher/Head of School. This results in loss of privileges. Parents will be informed if there 

is no improvement in behaviour and the child will be excluded from the premises at lunchtime for 

a specified time period. This will be followed, if necessary by permanent exclusion. 

Parents 

Parents can help by recognising that an effective School behaviour policy requires close co-

operation between parents, teachers and children. Parents should discuss the school rules with 

their child, emphasising that they support the rules.  

Attending Parents’ Evenings and parents’ functions and by developing informal contacts with the 

school helps to reinforce their support for the policy. Learning and teaching cannot take place 

without sound discipline and parents should recognise that the staff will deal with behaviour 

problems patiently and positively. 

Classroom 

Staff should always promote good behaviour through praise and rewards. Each class have their 

own reward system to promote good behaviour. 

Celebration Assembly  

Golden Assembly takes place every week where we celebrate children’s positive attitude and 

achievement. Rewards are given for effort and achievement which can be linked to good 



behaviour and making the right choices. During golden assembly good behaviour is celebrated 

through golden awards that are linked to the school mission statement.  

Individual certificates will be awarded to the top speller and mathematician on ShedEd from each 

class. Reading awards and certificates are given out to promote a positive attitude towards 

reading and promote a love of books.   

House points through which children can be rewarded for academic and non academic 

achievements, for effort and for being caring, and for all aspects of good work and behaviour.  

The children are divided into four house groups. Children are awarded team points for 

thoughtfulness, being helpful, good work and so on. Each team’s points are counted at the end of 

the week, and the winning house announced in assembly. A hall display shows the progress of all 

houses each half term. We hope that each member of a house will urge the others to try their 

best in every aspect of school life. Under the house system children from year 6 are elected by 

their house members to stand as house captain and vice captains. This election takes part at the 

start of each academic year. 

Most children respond to a positive approach where their efforts are acknowledged and make 

considerable efforts to improve their work and when necessary their behaviour.  

Sanctions 
 

If the school rules are broken, at first a teacher will first give a calm verbal warning, or a stern look. 

If repeated then a formal warning is given. Teachers may ask the child to miss some of their break 

time or lunch time play. If the behaviour incident is more serious, the class teacher may have to 

contact home and inform parents. If the child’s behaviour does not improve, then a member of 

SLT will contact parents and inform them of their concerns.  

Challenging behaviour can take the form of verbal abuse, physical abuse, assault, defiant refusal 

and absconding.  

If a child attacks another child or adult violently and refuses to calm down, children are removed 

from the situation and staff monitor this child’s behaviour. A parent is contacted immediately; the 

child is removed from site and excluded for a fixed period.  

An incident form is completed, logged on the school system and the situation discussed with the 

SLT, who will work with the member of staff and parents to devise an action plan to meet the 

child’s and the school’s needs. This might include the involvement of other agencies. –Social 

services, psychological service, pupil referral service etc.  

If a number of exclusions take place then an emergency review is called with all agencies involved 

in working with the child to discuss what support the child, family and school need.  

Behaviour Modification. 



At St Peter’s the majority of children behave well. There are however occasions when specific 

behaviour modification strategies might be needed in order to help an individual child change 

his/her behaviour.  

 

Each child is unique, so we investigate the cause of the misbehaviour and apply an appropriate 

remedy. 

Various rewards are used to reinforce positive behaviour.  

Change in classroom organisation 

Using different resources 

Rewards of stars, smiley faces, charts, special books. 

Use of certificates, stickers for such things as listening, being kind and helpful, and so on.  

Commenting on a child’s good behaviour to children/other classes 

Showing achievements in assembly 

Involving parents at an early stage to co-operate with an action plan.  

 

By using a positive system of rewards and reinforcing good behaviour. St Peter’s fosters children’s 

positive self-esteem.  
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